Ap. AAEEavdpoc Wuxoyiog

KaB®nyntig AieBvoug Awoiknong AvBpwriivou Auvoptkou
kot Opyavwolakng Zupnepidpopdg otn IxoAn Atoiknong
Emixewpioewv  tou  MNavemotnuiov  Loughborough
(Loughborough Business School) oto Hvwpévo BaoiAeto.
EmikepaAig NG €EPEUVNTIKAG opadag «Epyacia Kkat
Opyaviopog» (Work & Organisation).

! O Ap. AAé€avdpog Wuxoylog elval KaBnyntng Atolknong
J AvBpwrtitvou Auvapikol kKot OpyovwolaKAG JUUMEPLDOPAS
\ oto Mavemotuio Loughborough, otn 3xoAn Aloiknong
Emuelprioswv (Loughborough Business School). Eivat emiong EmikepaAng tng Oupadag
Epyaciag & Opyavwong. Eival Emiokéntng Kabnyntng kat Xuvepyaldpevog Epsuvning oe
MNavenmiotnuia otn Meppavia, tnv EAAGda kat tnv Kompo. To €pyo tou £xel SnuooleuBel og
ToAuApLOpa emLoTnUOVIKA Teplodikd. O Ap. ANé€avdpoc Wuxoylog sival cuyypadEag Twv
BBAiwv: Neuroscience for Leaders (Kogan Page), To omolio €xel petadpaotel ota Kvelika (ko
ot dU0 SlaAEkToUG), lomwViKa, Bletvapikd, MoptoyoAikd kot EAANVIKG, kaBwg Kal tou
Managing People in SMEs in Turbulent Contexts (Routledge). Tov Alyouoto tou 2020, n
Akadnpio Atoiknong (Academy of Management) tol amévelpe to BpaBeio tou Navemiotnpiou
Benedictine yia E€aipetikd Epeuvntiko Epyo og HBLKA Zntrpato otn ZUUBOUAEUTIKN.




